
FY 2017 BONUS FOR EMPLOYEES AT OR ABOVE THE MAX  

 

Frequently Asked Questions: 

General Increase: 

Q. If I am at the top of my salary range or above the salary range, will I receive the 2.0% General Increase 
bonus? 

A. Eligible employees who are at the maximum of the salary range, above the salary range or in longevity 
will receive a bonus equivalent to the calculation of a 2.0% salary increase.  This bonus will be calculated 
on the hourly rate you are earning on June 18, 2016 and will be distributed in two equal payments. One 
half of the bonus will be distributed in July 2016 and the other half will be distributed in January 2017 
(this is not an ongoing yearly bonus).  Please refer to the FY 2017 Compensation Bulletin located on the 
Employee Gateway for eligibility.   

Q. I am close to the maximum of my salary range, but not quite there.  Will I receive the 2.0% General 
Increase salary increase? 

A. Employees who are less than 2.0% away from the maximum of the salary range will receive a salary 
 increase to take them to the maximum of the salary range and the difference will be given in the form of 
 a  bonus (see previous question), for a total increase equal to 2.0%. 

Tax Deferral Questions: 

Q. How will taxes be applied to my bonus? 

A. The bonus will be added to your total gross wages and then taxes will be calculated on the total amount 
 paid.  The taxes applied will be the same as those applied to all of your other paychecks unless you make 
 an adjustment to your withholding by completing a new W-4. 

Q. Will the bonus amount be added to my income and still be taxed even if I contribute the money to my 
401(k) or HSA account? 

A. 401(k) accounts are taxed for Social Security and Medicare but not for other payroll taxes.  HSA is not 
 taxed at all.  For example, if you receive a $1,000 bonus and defer all of it to your 401(k) account, your 
 paycheck will be less than your normal net because of SS/Med taxes.  If you placed the same amount 
 into your HSA account, your normal net pay will stay the same because these taxes do not apply in this 
 case.  You will want to take this into account when making tax deferral decisions. 

Q. What are the options of what I can do with my bonus to avoid the taxes? 

A. One option is to increase your contributions to tax-deferred or pre-tax benefits.  For 401(k) accounts you 
can log  on to your account at www.myurs.org and change your contribution to add bonus payments 
bonus into your 401(k) account.  This must be done June 25, 2016 through July 6, 2016.  If you want the 
amount to revert back to your normal contribution, then you must log back into your account and 
change your election amount between July 9, 2016 and July 20, 2016. 

https://dhrm.utah.gov/wp-content/uploads/Comp-Bulletin-FY17.pdf
http://www.myurs.org/


Q. I am currently enrolled in the STAR Plan and would like to defer my bonus into my HSA account.  How do 
I do this? 

A. You log on to your account at www.mypehp.org and change your contribution to add your bonus 
amount.  This must be done June 25, 2016 through July 6, 2016.  If you want the amount to revert back 
to your normal contribution, then you must log back into your account and change your election 
amount between July 9, 2016 and July 20, 2016.  Remember the total limit to your HSA account with the 
state’s contribution is $3,350 single, and $6,750 Family. 

 For additional information regarding your taxes please consult a tax advisor. 

 

http://www.mypehp.org/

