
Competency-Based 
Interview Questions 

Resource Manual 

 
Instructions: 
Click on the above link to see the table of contents or use the 
bookmarks to the left to navigate through this document.   This guide can be used by hiring managers and human resources 
employees to identify possible interview questions intended to address 
key competencies required by a position being recruited. 
 
 
Hiring managers are encouraged to work with their HR analyst when 
selecting interview questions.  Selected questions may be modified to 
ensure that they are job related and consistent with hiring needs.  
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Select a job-related competency from the list below to view possible interview questions
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